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JOB DESCRIPTION

JOB TITLE:
Arboriculturist (Statutory)

REPORTS TO:
Head of Service
DEPARTMENT:
Environment

SECTION:
CityParks

1. PURPOSE OF JOB
· Provision of expert advice and guidance to ensure compliance with all arboricultural related matters as required to other departmental officers, architects, external contractors, elected members, Friends of groups as well as the public while safeguarding the Council’s position.
2. PRINCIPAL ACCOUNTABILITIES
1. Accountable for inspection and assessment of trees for health and safety issues, formulating recommendations based on any findings, preparing reports under delegated powers and authorising works where appropriate.  Issue decision notices within the statutory required time scales.

2. Responsible for the compilation of reports based on assessment of trees, attend Planning Committee to advise elected members on applications relating to the felling of preserved trees.  

3. Accountable for the adherence to planning conditions imposed on applicants and take any remedial action, including legal, to ensure compliance.

4. Act as technical expert to the Development Control Team, Architects and Developers etc. in respect of all pre-planning and live planning applications which affect trees.  Draft reasons for refusal, recommend conditions to be attached to planning decisions, visit the site agent to ensure compliance and instigate enforcement action where appropriate.

5. Act as technical expert to the Housing Service. Provide an expert reactive service in relation to the health and safety of trees on its land, the land itself or clients.  Identify any remedial works to the trees, estimate the cost of the works and liaise with contractors to ensure the work is carried out in accordance with good arboricultural practice and to manage the devolved budget on behalf of the Housing Department.  

6. Accountable for assessing the amenity value of trees and, where appropriate, make Tree Preservation Orders including site inspections, plotting of trees, drafting orders, identification of all owners or those having an interest in land affected and dealing with all subsequent enquiries and correspondence.

7. Investigate matters relating to unauthorised work to protected trees, including attending on sites where unauthorised work is alleged to have taken place, taking witness statements which are capable of being used as evidence in court (PACE under caution) and preparing evidence and representing as the Council’s expert witness.

8. Prepare evidence and statements regarding appeals to decisions made and attending inquiries with the Planning Inspectorate as required.

9. Accountable for ensuring regular review of old AREA TPOs. This work must include the review/revocation of all the area tree preservation orders and serving of new tree preservation orders on those trees which are found to have good visual amenity.

10. Plot trees on an electronic database to record the information on condition of the tree stock and plot the trees, identify any remedial work to the trees in order to protect public health and safety, estimate the cost of the works and liaise with the contractor to ensure the work is carried out in accordance with good arboricultural practice.

11. Work closely with external organisations in relation to trees and work to trees, including the Forestry Commission, Sussex Universities, Department for Food, Agriculture and Rural Affairs, English Nature, Parish Councils as well as the general public.  

12. Liaise closely with neighbouring Authorities ensuring highly effective cross border relationships particularly regarding the permanent and ongoing threat of the spread of Elm Disease 

13. Ensure that contractors working on behalf of the Council adhere to all current health and safety policies to safeguard householders, contractors and the general public.

3. GENERAL ACCOUNTABILITIES
· To maintain awareness of current Health and Safety legislation and to ensure that all employees understand and comply with Health and Safety policies and that they are informed, trained and supervised to safeguard the welfare and safety of themselves and others. 

· To assist in the development of practices within the directorate / department / service that uphold and develop the principles of the Council’s Equalities and Equality in Employment Policies in relation to staff and to service provision.  To work within and actively promote the Council’s Equalities and Equality in Employment Policies in relation to service delivery and staff management.

· The list of duties in the job description should not be regarded as exclusive or exhaustive.  There will be other duties and requirements associated with the post and, in addition, as a term of your employment, you may be required to undertake various other duties as may reasonably be required.

Your duties will be as set out in the above job description but please note that the Council reserves the right to update your job description, from time to time, to reflect changes in, or to, your job.

You will be consulted about any proposed changes.

SIGNED: ............................................................ DATE: ...............................................

NAME OF JOBHOLDER: ........................................................................................

This job description sets out the duties of the post at the present time.

PERSON SPECIFICATION

POST TITLE:
Arboriculturist (Statutory)
GRADE:


DIRECTORATE:
Environment

SECTION:
Cityparks

	CRITERIA

	ESSENTIAL CRITERIA

	Job Related Education and Qualifications and Knowledge
	· Educated to Level 3 or equivalent Arboricultural Association’s Technician’s Certificate or professional equivalent together with significant experience in a similar role

· Knowledge of relevant legislation and statutory guidance, policies and procedures

· LANTRA Risk Assessment for Commercial Arboriculture 

· COSHH Assessment
· Knowledge of legislation including Health & Safety and Planning legislation



	Experience
	· Broad experience of the arboriculture industry both practical and theoretical

· Good experience of determining applications for works to trees with TPOs and those in Conservation Areas

· Good experience of surveying and implementing protective fencing and enforcing planning conditions on pre-development and development sites

· Experience of carrying out safety and maintenance audits.

· High level of experience in tree species identification.

· Experience of diagnosing tree dysfunction and disease (biotic and abiotic) and accurate identification of related pathogens including insects, virus, and fungi.



	Skills/Abilities


	· Excellent communications skills, both written and verbal, and able to communicate with a wide ranging and diverse audiences 

· Able to operate effectively in a political environment influencing Councillors to encourage decisions that are made in line with central government and council policies 

· Able to adjust to changing situations and resolve problems quickly

· Practical knowledge of data capture and tree management electronic systems, i.e, ARBORtrack
· Ability to identify priorities and organise workload with no supervision



	Equalities 
	· Ability to demonstrate a commitment to the principles of Equalities and to be able to carry out duties in accordance with the Council’s Equalities Policy.



	Other Requirements
	· Commitment to continuing awareness of current Health and Safety legislation relevant to arboriculture.

· Commitment to continuing professional development in order to remain up-to-date with current arboriculture practice. 

· Expectation to work in all weather conditions.

· Full current driving licence.
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