BRIGHTON & HOVE CITY COUNCIL
JOB DESCRIPTION
	Job Title

	Consultant in Public Health (Health Protection, Healthcare Public Health & Ageing Well)

	Responsible to
	Director of Public Health

	Department
	Public Health

	Directorate
	Health and Adult Social Care

	Grade

	Local Authority scale JNC 2B 

	Working pattern
	Full Time 

Hybrid working with main office in Hove Town Hall

	Strategically responsible for
	Health protection; healthcare public health, including CVD and place-based prevention; and ageing well.

	Managerial responsibility
	Team of nine including four direct reports
Budget of approx. £1.7m


Purpose of the Job
· To identify, drive and secure opportunities to enable everyone in Brighton & Hove to have the best opportunity to live a healthy, happy and fulfilling life, working with the DPH and public health colleagues, to improve the health and wellbeing of residents.

· Hold direct managerial responsibility for services and budgets which directly contribute to these objectives, work across organisations to influence services budgets held by those organisations and hold other strategic responsibilities across the council and other agencies.

· Take responsibility for specific public health issues, for example health protection; healthcare public health, including CVD and place-based prevention; and ageing well. The key areas of work of all public health consultant posts will remain under review.

Principal Accountabilities
1. Inspire, lead and develop staff and manage resources to provide high impact and cost-effective services. Promote and deliver innovation in public health and to secure service delivery that demonstrate a strong return on investment and value for money.

2. Discharge of the Council’s statutory and mandated Public Health duties.

3. Ensuring that the skills, knowledge and experience of yourself and your staff are relevant to the on-going and future needs of the service by setting and managing clear performance standards. You will be responsible for ensuring the development of your staff, the provision of an effective service to customers and for maintaining a climate of good employee relations in accordance with the Council’s policies.
4. Maintain professional working relationships with Councillors in lead strategic and commissioning areas as well as between Councillors, managers and staff within your service area in accordance with corporate guidelines and best practice.   You will be responsible for ensuring that the role of the Council’s administration and the confidential discussions and decisions of lead members are respected by managers and staff within your service area.
5. Lead the development and delivery of associated service commissioning plans ensuring also that these are ‘fit for purpose’ and are consistent with and complimentary to, other city-wide strategies and commissioning plans.  Ensure that service plans are devised to achieve agreed targets and KPIs.
6. Ensure provision to the Council of expert strategic and operational policy advice, options and formal recommendations are consistent with agreed strategies and corporate plans for your service area, as well as ensuring that agreed policies are integrated into service delivery and decision-making within your area of responsibility. 

7. Represent the Council as the spokesperson on a range of internal and external forums and associated media enquiries.

8. Ensure that the services you are responsible for provide demonstrable value for money including the provision of service benchmarking analysis and compliance with quality assurance and clinical governance standards.  Ensure services are appropriately focused on relevant customer, user and patient requirements as evidenced through satisfaction surveys, focus groups and other feedback mechanisms.
9. Accountable, within agreed delegations, for the formulation, allocation and control of budgets for which you are responsible, ensuring that these operate within agreed limits and in accordance with standing orders and good practice. In conjunction with corporate support teams, devise coherent budget strategies to address agreed objectives underpinned with sound financial analysis.  Provide and be accountable for accurate budget forecasts and monitoring of expenditure within agreed standards and procedures.

10. Use and abide by agreed Council systems, procurement rules and management protocols to ensure the effective management within the Council and assure its good reputation.  This includes maintaining appropriate confidentiality and protecting the reputation of the council.   

11. Drive continuous improvement, best value and quality improvement within your service area and set clear performance objectives for services in line with Council performance management requirements.  Develop and implement business plans that supports delivery of agreed outcomes and targets. Contribute to the corporate planning process including innovation and development of related policies, public investment and service delivery to meet the strategic outcomes and the priorities of the Council.

12. Support and contribute to the corporate management of the Council and to ensure that services are delivered in accordance with Council’s Corporate planning framework and that service planning arrangements, budget parameters meet or exceed agreed performance targets and outcomes.

13. Provide visible managerial direction internally and encourage a sense of ownership and pride in the Council’s work amongst employees to achieve high levels of motivation and constructive employee relations.

14. Positively and effectively contribute to the overall corporate management, well being and reputation of the Council.
15. Promote the good reputation of public health and wider reputation of the Council and to be responsible for operational decision-making including the management and mitigation of service area risks.

Specific accountabilities

16. Lead local authority Health Protection and associated programmes to prevent and reduce levels of communicable disease and environmental hazards including, working closely with partners across UKHSA, the local authority, the NHS and community and voluntary sector, including:  

· Provide assurance that an effective response is in place across agencies. 

· Lead the multi-agency Brighton & Hove Health Protection and Screening Forum and produce an annual assurance report. 

· Ensure that screening and immunisation programmes have comprehensive coverage within the local population. 

· Lead public health emergency planning, working closely with the Local Authority emergency planning team, and maintain public health led plans for extreme weather, vulnerable people and pandemic flu.
· Provide advice to Council services including Adult Social Care. 

17. Lead the delivery of place based health-care public health advice and whole system public leadership to support and inform delivery of an evidence-based approach for commissioning and developing high quality equitable health and care services in the Brighton & Hove Health and Care Partnership, across ensuring effective matrix working with public health and other colleagues leading on specific programmes.
18. Take responsibility for a range of public health issues and work across organisational and professional boundaries acting as a change agent managing complexity to deliver improvements in health and wellbeing, for example CVD prevention, Oral health promotion, Public health commissioned services in primary care (eg NHS health checks), Pharmaceutical Needs Assessment, Ageing Well, Migrant Health, Winter Warmth and fuel poverty.
19. Provide briefings on the health and wellbeing needs of local communities to Councillors, Council Officers, ICSs, the third sector, the public and partners. Where required to so, the post-holder will provide verbal briefing to Councillors, other colleagues and stakeholders in person which maybe at short notice. 

20. Take responsibility for development, implementation and delivery of policies. This may include taking the lead in developing detailed inter-agency and interdisciplinary strategic plans and programmes based on needs assessments which may lead to service specifications. The post-holder will be expected to contribute appropriately to the procurement process. 

21. Utilise (and if appropriate developing) information and intelligence systems to underpin public health action across disciplines and organisations. This may include providing leadership for collation and interpretation of relevant data including production of the JSNA. 

22. Support the development and implementation of robust strategies for improving the health and wellbeing of local communities including ensuring qualitative and/or quantitative measurements are in place to demonstrate improvements. 
23. Develop strategies to maintain, improve and grow market capacity to underpin service delivery and improve outcomes using the Council’s procurement and contracting governance frameworks.

24. Contribute to public health research, and/or commission research audits/projects, and/or undertake research or audit

25. Contribute to teaching and training in local health and public health related academic courses.

26. Deliver agreed actions within the City-wide Strategy, Corporate Plan, Directorate Plan and Health and Wellbeing Strategy priorities.

Finance & Staffing Dimensions 

27. Manage a team, including directly line managing four officers (see Appendix 1)
28. Manage budgets and be an authorised signatory

29. Deputise for the Director of Public Health as required

Professional obligations 

These include:

30. Participate in the organisation’s staff appraisal scheme and quality improvement programme, and ensure appraisal and development of any staff for which s/he is responsible 
31. Contribute actively to the training programme for Specialty Registrars in Public Health, and to the training of practitioners and primary care professionals 
32. Undertake an annual professional appraisal including completion of a programme of CPD, in accordance with Faculty of Public Health requirements, or other recognised body, and undertake revalidation, audit or other measures required to remain on the GMC/GDC Specialist Register or the UK Public Health (Specialist) Register or other specialist register as appropriate. 
33. Practise in accordance with all relevant sections of the General Medical Council’s Good Medical Practice (if medically qualified) and the Faculty of Public Health’s Good Public Health Practice and UKPHR requirements 

34. It is a duty of a health professional to foster scientific integrity, freedom of scientific publications, and freedom of debate on health matters, and public health professionals have a further responsibility to promote good governance and open government.
35. Public health practice must be carried out within the ethical framework of the health professions.
36. The post-holder will be expected to maintain effective, courageous, and responsible public health advocacy.
Working relationships

37. Develop and maintain strong multi-agency, voluntary and community networks and facilitate good working relationships to progress and deliver improved outcomes for services. 

38. Support and develop partnership working with other public sector agencies and appropriate collaboration with private and voluntary sector partners.

39. Present a positive image of the Council as well as maintaining constructive relationships.  This includes ensuring that respect for the role of Elected Members and the political administration of the Council is given throughout the service in terms of confidential policy matters.
Key stakeholders include:

Internal:  
Elected members 


Council Executive Leadership Team

Health and Adult Social Care Directorate Management Team and social care managers

All directorates, including Regulatory Services (including emergency planning, environmental health and trading standards teams)
Council Corporate Management Team and Heads of Services including Finance, Corporate Policy, Performance and Contracts, HR, Communications, Procurement and Audit. 

External: 
Sussex Health and Care Partnership (ICS) and Brighton & Hove Healthcare Partnership (Place) leadership, clinicians, managers and consultants
Local primary care leaders and other clinicians

Local Medical and Pharmaceutical Committees
Local Authority Public Health teams across Sussex and the South East 


Local community and voluntary sector organisations

National government and its agencies, including UKHSA and OHID

Healthwatch Brighton & Hove 

NHS England

Government bodies and regulatory agencies, including CQC



Professional bodies and associations


Local academic and teaching institutions including Brighton & Sussex Medical School, University of Sussex and University of Brighton

General Accountabilities

Health & Safety

Ensure that all operations in your area of responsibility are conducted according to the provisions of the Health & Safety at Work Act 1974, the Management of Health and Safety at Work Regulations 1999 and all relevant legislation and the council’s Health and Safety Policy.

In particular: as set out in Section 4 of the Council’s Health and Safety Policy so as to maintain awareness of current Health and Safety legislation and visibly demonstrate commitment to, co-operation with, and active promotion of high quality integrated Health and Safety management systems and practice across the council, as well as within your area of responsibility:

· To set out Departmental Health and Safety Policy and communicate it, review it and arrange monitoring of compliance with it

· To ensure allocation of adequate resources for Health and Safety systems, training and continuous improvement of Health and Safety

· To ensure risks are identified, assessed and managed 

· To evaluate and report annually on Health and Safety performance 

Equalities

Sustain and promote policies and practices within the design, operation and delivery of service in accordance with legislation and the Council’s equalities policies.
To ensure that the management, development and wellbeing of staff is in accordance with legislation and the Council’s equalities policies.

Other
· The list of duties in the job description should not be regarded as exclusive or exhaustive.  

· There will be other duties and requirements associated with your job and, in addition, as a term of your employment you may be required to undertake various other duties as may reasonably be required.

· Your duties will be as set out in the above job description but please note that the Council reserves the right to update your job description, from time to time, to reflect changes in, or to, your job.  

You will be consulted about any proposed changes.

BRIGHTON & HOVE CITY COUNCIL

PERSON SPECIFICATION

	Job Title:

	Consultant in Public Health (Healthcare and Health Protection)

	Reports to:

	Director of Public Health

	Department:
	Public Health


Essential Criteria
	Job Related Education and Qualifications 
	The National Health Service (Appointment of Consultants) Regulations 1996 (legislation.gov.uk)
In line with legislation, inclusion in the GMC Full and Specialist Register with a license to practice/GDC Specialist List or inclusion in the UK Public Health Register (UKPHR) for Public Health Specialists at the point of application.

If included in the GMC Specialist Register/GDC Specialist List in a specialty other than public health medicine/dental public health, candidates must have equivalent training and/or appropriate experience of public health practice

Public health specialty registrar applicants who are not yet on the GMC Specialist Register, UKPHR register or GDC Specialist List in dental public health must provide verifiable signed documentary evidence that they are within 6 months of gaining entry to a register at the date of interview

If an applicant is UK trained in Public Health, they must ALSO be a holder of a Certificate of Completion of Training (CCT), or be within six months of award of CCT by date of interview. If an applicant is non-UK trained, they will be required to show evidence of equivalence to the UK CCT. 

Applicants must meet minimum CPD requirements (i.e. be up to date) in accordance with Faculty of Public Health requirements or other recognised body 

MFPH by examination, by exemption or by assessment, or equivalent

Masters in Public Health or equivalent


	Personal qualities
	· Able to persuade, negotiate and influence at the highest levels, including directors and CEOs.

· Able to both lead teams and able to contribute effectively in teams led by junior colleagues

· Commitment to work within a political system irrespective of personal political affiliations.
· Able to deliver customer focused services and foster a culture of excellent customer service.

	Experience
	· Delivery of successful change management across organisational boundaries 

· Media experience demonstrating delivery of effective public health messages

· Experience of using complex information to explain public health issues to a range of audiences
· Budget management and commissioning experience

· Staff management experience

· Effective partnership working to meet the aims/objectives of a large service organisation.

· Effective performance management, including service planning, target setting and monitoring.

	Skills 
	· Strategic thinker with proven leadership skills and operational nous

· Excellent oral and written communication skills 

· Able to demonstrate and motivate organisations to contribute to improving the public’s health and wellbeing through mainstream activities and within resources
· Ability to respond appropriately in unplanned and unforeseen circumstances 
· Analytical skills able to utilize both qualitative (including health economics) and quantitative information 

· Ability to design, develop, interpret and implement policies and strategies.
· Sensible negotiator with practical expectation of what ca be achieved 

· Innovative thinker, including for problem solving and/or conflict resolution.

	Knowledge
	· In depth understanding of the health and care system and the relationships with both local and national government
· In depth knowledge of methods of developing clinical quality assurance, quality improvement, evaluations and evidence based public health practice
· Strong and demonstrable understanding of interfaces between health and social care and key partners (dealing with wider determinants of health)

	Equality and diversity
	· Actively demonstrates a commitment to equality and diversity, community cohesion and social inclusion.
· Understanding of the public sector duty and the inequality duty and their application to public health practice.

	Other Requirements
	· Personal and professional demeanour which engenders confidence internally and externally.

· Drive and determination to continually raise performance standards.


Appendix 1: FACULTY OF PUBLIC HEALTH COMPETENCIES

(Based on the 2022 PH Specialty Training Curriculum)
Use of public health intelligence to survey and assess a population’s health and wellbeing

To be able to synthesise data from multiple sources on the surveillance or assessment of a population’s health and wellbeing and on the wider environment, so that the evidence can be communicated clearly and inform action planning to improve population health outcomes.

Assessing the evidence of effectiveness of interventions, programmes and services intended to improve the health or wellbeing of individuals or populations

To be able to use a range of resources to generate and communicate appropriately evidenced and informed recommendations for improving population health across operational and strategic health and care settings.
Policy and strategy development and implementation 

To be able to influence and contribute to the development of policy as well as lead the development and implementation of a strategy.

Strategic leadership and collaborative working for health

To use a range of effective strategic leadership, organisational and management skills, in a variety of complex public health situations and contexts, dealing effectively with uncertainty and the unexpected to achieve public health goals.
Health Improvement, Determinants of Health and Health Communications

To influence and act on the broad determinants, behaviours and environmental factors influencing health at a system, community and individual level to improve and promote the health of current and future generations. To be proactive in addressing health inequalities and prioritising the most vulnerable or disadvantaged groups in the population.
Health Protection 

To identify, assess and communicate risks associated with hazards relevant to health protection, and to lead and co-ordinate the appropriate public health response. To understand how those risks associated with hazards relevant to health protection may be influenced by climate change and environmental degradation currently and in the future.

Health and Care Public Health 

To be able to improve the efficiency, effectiveness, safety, reliability, responsiveness, sustainability and equity of health and care services through applying insights from multiple sources including formal research, health surveillance, needs analysis, service monitoring and evaluation.

Academic public health 

To add an academic perspective to all public health work undertaken. Specifically to be able to critically appraise evidence to inform policy and practice, identify evidence gaps with strategies to address these gaps, undertake research activities of a standard that is publishable in peer-reviewed journals, and demonstrate competence in teaching and learning across all areas of public health practice.

Professional, personal and ethical development

To be able to shape, pursue actively and evaluate your own personal and professional development, using insight into your own behaviours and attitudes and their impact to modify behaviour and to practise within the framework of the GMC's Good Medical Practice (as used for appraisal and revalidation for consultants in public health) and the UKPHR’s Code of Conduct.

Integration and application of competencies for consultant practice

To be able to demonstrate the consistent use of sound judgment to select from a range of advanced public health expertise and skills, and to use them effectively, working at senior organisational levels, to deliver improved population health in complex and unpredictable environments.
Appendix 2
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