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Learning and Growing Together, Unique in God’s Eyes 

MAIN SCALE CLASS TEACHER, Salary £25,714 - £36,961 (pro rata 0.25) 

The governors of this welcoming and popular Catholic school are seeking to appoint an excellent music teacher for 0.25 (one and a half days per week) from January 2022. This is a permanent position and the working days are negotiable.  

The successful candidate will: 

· will be a practising Catholic or committed to supporting the Catholic ethos of our school

• be an excellent music teacher with a passion for making learning engaging and meaningful across the whole primary age range
• have high expectations of learning and behaviour 

• be willing to work effectively as part of a team 

We can offer you: 

• children that are enthusiastic and eager to learn 

• a strong, supportive and committed staff team 

• a commitment to supporting your continuing professional development 

This post is suitable for NQTs or experienced class teachers.

For full details, an application pack, or to arrange a visit, please contact Mrs Joanne Levy in the school office on 01273 607924; or by email to Joannelevy@stjohn.brighton-hove.sch.uk  

St John the Baptist Catholic Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Appointments will be subject to an enhanced DBS check.
Closing Date: 1pm Friday 3rd December 2021
Interviews: Wednesday 8th December
ST JOHN THE BAPTIST CATHOLIC PRIMARY SCHOOL
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Job Description

	POST TITLE
	Music Teacher



	LEVEL


	 Main Scale



	RESPONSIBLE TO:


	 Headteacher / Line Manager




Mission Statement

Learning and Growing Together, Unique in God’s Eyes
All staff are required to support and develop the Catholic ethos of the school and ensure that the mission statement and vision of the school are central to all that we do. All staff are also required to comply with the school’s safeguarding policy and procedures.
PROFESSIONAL RESPONSIBILITIES

In addition to the responsibilities of a class teacher as set out in the school teachers’ pay and conditions document, the postholder will also be required to:

· Ensure that the Catholic ethos and vision of the school underpins all elements of practice. 

· Ensure that the children experience a broad, balanced, relevant and stimulating music curriculum.

· Be responsible for planning and implementing appropriate learning plans for all children in a class, within the framework of national and school policies.

· Ensure that all learning tasks are matched to different ability levels so that all children are appropriately challenged and supported to achieve their best. 

· Make appropriate educational provision for children with SEN and those learning EAL, with support from the inclusion team. 

· Foster each child’s self-image and esteem and establish relationships which are based on mutual trust and respect.

· Ensure that the school’s policies in relation to the music curriculum, equal opportunities, personal and social development and behaviour are promoted in every day classroom interactions and practice.

· Ensure that resources and materials are well organised, easily accessible, and properly cared for. 

· Regularly assess children’s progress, maintain records according to school policies and provide written reports to SLT, parents, and outside agencies.

· Communicate and consult with colleagues, parents, and other agencies, as necessary, about children’s progress and attainment.

· Take responsibility for the management of other adults in the classroom.

· Work co-operatively with colleagues and all members of the school community, maintaining a professional, positive approach at all times.

· Be proactive about personal professional development through self-directed reading, courses and in-service training.

· Take responsibility for the music curriculum area as agreed with the head teacher. 

The list of duties in the job description should not be regarded as exclusive. From time to time, you may be required to undertake other reasonable duties in accordance with the changing needs of the school. The governors reserve the right to review your job description, from time to time, to reflect changes in, or to, your job.

Staff will be consulted about any proposed changes.
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PERSON SPECIFICATION

JOB TITLE:

Class Teacher

GRADE:

Teacher Main Scale

SECTION:

St John the Baptist Catholic Primary School

ESSENTIAL CRITERIA

Job Related Education, Qualifications & Knowledge

· Qualified teacher status

· An understanding of, and ability to support and develop the Catholic ethos of our school.

· A good knowledge of what constitutes excellent teaching and learning and of recent developments in education.
· An understanding of, and full compliance with, Safeguarding requirements.
A good understanding of:

· What constitutes high quality music teaching and learning for all.

· Different approaches to assessing, monitoring and evaluating children’s learning and using this information to plan for progress in music. 

· Ways of providing appropriate challenge, support and intervention for all children to ensure that all children succeed in music lessons.

· How children’s emotional and social needs impact on learning and progress.

Experience

· Experience of successful teaching in a mainstream school in Key Stage 1 or 2 either as a qualified teacher or a teacher in training.
· Experience of using a range of strategies for behaviour management  successfully.
Skills/Abilities

· Ability to motivate children to achieve their best.

· Ability to prioritise, plan appropriately and use assessment to support and develop learning.

· Ability to use creative approaches to teaching and learning music.
· Ability to take on the leadership of the music curriculum.
· Ability to work collaboratively with colleagues and to manage support staff in the music lesson.

· Excellent communication skills including the ability to relate to and communicate with parents/carers and encourage their participation in the children’s learning. 

· Commitment to ensuring the safeguarding and welfare of all children.

· Understanding and awareness of meeting the social and emotional needs of every child.

· Ability to use resources imaginatively, including ICT to enrich curriculum provision and ensure that all children enjoy and achieve.

· Commitment to taking part in opportunities for professional development.

· Willingness to participate in extra curricular activities / support the full life of the school.

Equalities

· To be able to demonstrate a commitment to the principles of Equalities and to be able to carry out duties in accordance with the council and school’s Equalities Policy.

Other Requirements

· Energy, enthusiasm and a sense of humour.

· A positive approach and a ‘can do’ attitude!

· Self-motivated and resilient.

· Professional attitude and commitment to putting children first. 

· Flexible and adaptable to change.
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