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JOB DESCRIPTION

Position:

Class Teacher 
Responsible to:

Headteacher

Purpose of Job

As an effective member of the staff team, ensure that all children at St Mary Magdalen’s Catholic Primary and Nursery School receive a vibrant and relevant education, enabling them to achieve their highest possible standards.

This job description is not an exclusive or exhaustive list of all functions to be undertaken. It does not specify all duties / functions to be carried out in school. The main purpose of this document is to define responsibilities more clearly. This job description is not fixed for all time but must be viewed as a professional development tool with sufficient flexibility to change as needs arise.

Teaching staff are required to carry out duties in accordance with the requirements of the ‘School Teacher’s Pay and Conditions’ document.

Main Duties:

1. To maintain and develop the Catholic character and ethos of the school in accordance with the directions given by the governors, and subject thereto, the directions given by the headteacher.

2. To promote and live our agreed Mission Statement by participating in and co-operating with planning for prayer, worship and religious education.

3. To deliver and maintain the effective implementation of school policies, schemes of work and related practice for all subjects but with particular emphasis on literacy and numeracy.

4. To teach within the nursery/primary school age range as directed by the headteacher.

5. To plan, prepare, deliver and assess lessons that enable each individual pupil to succeed.

6. To oversee the delivery of an effective curriculum throughout the the school leading to high expectations and standards. A comprehensive list of key tasks is available from the school.

7. To take responsibility for promoting and safeguarding the welfare and safety of children and young people in the school’s care and specifically those in your designated class.

8. To attend courses as requested in line with priorities outlined in the School Improvement Plan.

9. To take responsibility for an area of the curriculum (unless ECT) and to lead staff workshops / meetings as appropriate to disseminate information.

10. To attend and contribute to discussions at staff meetings.

11. To establish and maintain good working relationships with colleagues, parents/carers, governors and children.

12. To be available to attend Parents’ Consultations as required each term.

13. To undertake other duties as the Headteacher may reasonably direct, subject to consultation.

14. To be aware of Health and Safety and safety issues and work within the guidelines of the Health and Safety Policy.

There will be other duties and requirements associated with your job and, in addition, as a term of your employment you may be required to undertake various other duties as may reasonably be required.
Your duties will be set out in the above job description but please note that St Mary Magdalen’s Catholic Primary and Nursery School reserves the right to update your job description, from time to time, to reflect changes in, or to, your job. You will be consulted about any proposed changes.
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St Mary Magdalen's Catholic Primary School

Diocese of Arundel and Brighton


Brighton and Hove Council

Person Specification
Job Title:
Class Teacher 
Grade:
Teachers Main Scale 
	ESSENTIAL CRITERIA

	QUALIFICATIONS, TRAINING AND EXPERIENCE

· Qualified Teacher Status (QTS).

· Able to demonstrate excellent practice within your preferred Key Stage.

· Demonstrate recent appropriate training in the E/Y / KS1 curriculum.
· Own a clearly developed set of strategies for successful classroom management and organisation.

· Have a clear set of principles that show an understanding of how children learn and make progress.

· Confident with ICT and able to use ICT for both teaching and administrative purposes.

· Experience of working in a culturally diverse environment. 



	PROFESSIONAL KNOWLEDGE, SKILLS, UNDERSTANDING & ABILITIES

· Exemplary knowledge of the National Curriculum and cross-curricular areas throughout the nursery/primary age range, including an ability to contribute positively to curriculum development.

· Knowledge of the characteristics of effective teaching and learning and strategies for improving and sustaining high standards of pupil achievement.

· An understanding of the role of monitoring to improve the quality of teaching and learning.

· Effective assessment practices and strategies.

· An understanding of the school’s role in providing effectively for the needs of its pupils, including those who are disadvantaged or with special educational needs.

· Ability to develop positive working relationships between pupils, parents and staff.

· Ability to share the development of the learning environment.

· Ability to take on or share a co-ordinators role in one curriculum area.

· Ability to adapt teaching styles to suit the needs of the learner.

· Ability to work well under pressure and in stressful situations.



	PERSONAL QUALITIES

· Willingness and the ability to promote and support the Catholic ethos of the school.

· Passionate about learning and teaching.
· Excellent communication and interpersonal skills.

· To be a committed, hardworking and enthusiastic teacher who can motivate pupils.

· Show commitment to the personal welfare and safeguarding of all pupils.

· To be supportive, patient and caring.

· To be well organised and manage one’s time efficiently.

· Willingness to be involved in the wider life of the school.



	EQUALITIES / SAFER RECRUITMENT

· To be able to demonstrate a commitment to the principles of Equalities and to be able to carry out duties in accordance with the Council’s Equalities Policy.

· Demonstrate an understanding of the importance of forming and maintaining appropriate relationships and personal boundaries with children and young people.

· Demonstrate emotional resilience in working with challenging behaviours.



	DESIRABLE CRITERIA

· Applications from practising Catholics are particularly welcome. 
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