Ref. 1327
BRIGHTON & HOVE CITY COUNCIL
JOB DESCRIPTION

JOB TITLE: 

Domestic Assistant
DEPARTMENT:
Social Care & Health

SECTION:

Generic

PURPOSE OF JOB
To undertake general cleaning and domestic duties to a required standard in accordance with 

agreed schedules/rotas of work, ensuring the establishment is clean and tidy for residents, 

employees and visitors.

PRINCIPAL ACCOUNTABILITIES
1. Ensure establishment is kept clean and tidy and to a required standard.

2. Operate vacuum cleaner(s) to ensure floors are kept clean and tidy

3. Wash and mop floor surfaces that require regular cleaning within health and safety guidelines

4. Clean toilets, baths and wash basins on a regular basis

5. Empty waste/rubbish bins on a regular basis to meet collection deadlines

6. Handling soiled linen left by residents, or staff, and forward for laundry

7. Washing up as and when required to support establishment needs

8. Cleaning kitchen equipment as and when required to support establishment needs

9. Operating washing machine/drier/dishwasher as and when required 

10. Ensure the availability of toilet paper within the establishmeny and refill paper towel 

11. dispensers/empty bins as and when required

12. Undertaking intensive cleaning of residents` rooms on change of occupancy and record 

responsibility for completion of task(s) **
13. Report any damage to building for repair to ensure compliance with health and safety regulations

14. Attend supervision, training and staff meetings as required

GENERAL ACCOUNTABILITIES
1.
The postholder must be prepared to implement the Council’s Equalities Policy at all levels appropriate to the job and must at all times carry out his/her duties with due regard to the Council’s Equalities Policy.

2.
To be responsible for the implementation of, and compliance with, the provisions of legislation realting to health and safety, of such employees and areas of the workplace as fall under direct control of the postholder and for complying with legislation relating to works and contracts as are within the direct responsibility of the postholder.

3.
To undertake such other duties appropriate to the grade and character of the work as may be reasonably required.

Your duties will be as set out in the above job description but please note that the Council reserves the right to update your job description, from time to time, to reflect changes in, or to, your job.  

You will be consulted about any proposed changes.

The list of duties in the job description should not be regarded as exclusive or exhaustive.  There will be other duties and requirements associated with your job and, in addition, as a term of your employment you may be required to undertake various other duties as may reasonably be required.

E.G.

15. When available to welcome visitors to the unit and inform appropriate staff. On occasions it may necessary to supervise a young child if their parent or carer is otherwise engaged.

** Task 12 is not applicable to Clermont as the unit is not residential.

SIGNED:............................................................DATE:...............................................

NAME OF POSTHOLDER:........................................................................................

This job description sets out the duties of the post at the present time.

PERSON SPECIFICATION

POST TITLE: 
Domestic Assistant



DEPARTMENT: 
Social Care & Health

SECTION: 
Generic

	CRITERIA
	ESSENTIAL CRITERIA

	Job Related Knowledge, Skills and Abilities
	1. Demonstrate an awareness of health and safety within the

2. working environment.

3. Demonstrate an awareness of basic hygiene in the work environment

4. Ability to communicate effectively and show god interpersonal skills with parents and children. 

5. Ability to work under own initiative 

6. Ability to prioritise workload



	Experience
	7. Experience of working with people

8. Experience of working as part of a team, as well as an individual basis

9. Experience of how to use housekeeping equipment, ie carpet shampooer



	Education Qualifications
	None



	Equal Opportunities
	10. To be able to demonstrate a commitment to the principles of Equal Opportunities and be able to carry out duties in accordance with that policy.


	Other Requirements
	11. Flexible approach 

12. Commitment to high standards of cleanliness 

13. Commitment to training and personal development






