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BRIGHTON & HOVE CITY COUNCIL              JIN 3328bm
	Job Title:

	Public Health COVID-19 Information Specialist

	Reports to:

	Head of Public Health Intelligence

	Department:
	Public Health

	Section:

	Public Health Intelligence Team


Purpose of the Job

Brighton & Hove City Council is looking to expand its Public Health Intelligence team to meet the continuing challenges of Coronavirus. The postholder will work with public health, environmental health and infection control professionals, as well as Public Health England’s Health Protection team, to support the COVID-19 Local Outbreak Plan and Health Protection Board, chaired by the Director of Public Health.

An effective local response relies upon having access to a range of specialist intelligence products, with the right systems and processes to make best use of local, regional and national data-sharing and intelligence developments. The post-holder will work to the Head of Public Health Intelligence and closely with the Consultant lead for Health Protection and other colleagues to develop a COVID-19 strategic intelligence workplan. 

Day to day, this role will comprise self-directed work, and collaboration with internal and external colleagues and members of the COVID-19 Local Outbreak Plan Operational Group. The postholder will support the continuing development of datasets for surveillance and monitoring of Coronavirus, ensure that effective processes are in place to deliver descriptive and analytical epidemiology associated with outbreak management as required as well as systems which can be used by those working operationally dealing with outbreaks. 
This new, fixed term post will combine operational and more strategic elements, and offers a rewarding mix of reactive and proactive, developmental work. As a specialised role, this job draws upon well-developed technical and data presentation skills in order to deliver COVID-19 intelligence products that are suited to a range of different formats, audiences and purposes; from operational decision-making to strategic assurance and governance reporting. Knowledge of infectious disease epidemiology concepts and analyses, and a good understanding of how Public Health in local government is situated within the wider population health and care system are essential. Previous experience of working within a collaborative or integrated population health intelligence role is a valuable for this role.
Principal Accountabilities

1. To act as a lead intelligence specialist for COVID-19 and to provide epidemiological, statistical and demographic analysis, interpretation and expert advice, to support the Local Outbreak Operational Group and Health Protection Board, by drawing together routine and complex information in innovative ways. The Board, the Director of Public Health and Consultant in Public Health with responsibility for the formulation of strategies, policies and budget decisions will be guided by and rely upon this highly specialist interpretation and advice. 
2. To contribute specialist intelligence expertise towards the development of a COVID-19 intelligence plan, which will serve the ongoing surveillance, response, monitoring and governance needs of Brighton & Hove’s health protection function in relation to COVID-19. 
3. To work in partnership with senior analysts involved in COVID-19 response in other Sussex Local authorities, Public Health England, the NHS and the University of Sussex, through the Sussex COVID-19 Data and Modelling Group. Including close working with the postdoctoral researcher at the University of Sussex leading on modelling of COVID-19 for Sussex. 
4. To work with senior and other colleagues involved in COVID-19 response to identify intelligence needs and outputs required to support Brighton & Hove’s Local Outbreak Control Plan, including:

a. high quality surveillance 

b. epidemiology and evidence to inform targeting of prevention interventions 

c. outbreak management datasets, and

d. performance monitoring and assurance reporting 
5. To articulate epidemiological concepts, terms and data in an accessible way, and present information about risk and uncertainty appropriately to enable effective and timely decision-making 
6. To work collaboratively to produce accessible intelligence products that meet the needs of end users, including non-specialist officers, Elected Members, and other stakeholders, including the public and media. This will include dashboards and data visualisation 

7. To liaise with senior Public Health and Business Intelligence colleagues on key COVID-19 data-sharing developments in the wider system and support development of the local response to these as required.
8. To identify research needs and opportunities that could benefit Brighton & Hove’s COVID-19 response and feedback to senior colleagues. 
9. To engage with local, regional and national intelligence groups, as appropriate to ensure that Brighton & Hove can benefit from and influence system developments, and new COVID-19 intelligence resources. 
10. To deputise for the Head of Public Health Intelligence as required. 
General Accountabilities

To co-operate in the implementation of the council Health and Safety policy

In particular: as set out in section 4.7 of the Health & Safety Policy:

· To take due care of their own health and safety and that of others, who may be affected by their acts and mistakes at work

· To use equipment according to instructions

· To ensure that they do not use facilities and equipment recklessly or interfere with the safe use of equipment, materials or systems

· To report any unsafe act, or condition, any accident or incident according to Health and Safety Policy

To uphold and carry out the duties of the post with due regard to the City Council’s Inclusive Council Policy.

Your duties will be as set out in the above job description but please note that the Council reserves the right to update your job description, from time to time, to reflect changes in, or to, your job.  

You will be consulted about any proposed changes.

The list of duties in the job description should not be regarded as exclusive or exhaustive. 

There will be other duties and requirements associated with your job and, in addition, as a term of your employment you may be required to undertake various other duties as may reasonably be required.
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BRIGHTON & HOVE CITY COUNCIL

PERSON SPECIFICATION
	Job Title:

	Public Health Information Specialist

	Reports to:

	Head of Public Health Intelligence

	Department:
	Public Health

	Section:

	Public Health


Essential Criteria

	Job Related Education, Qualifications and Knowledge
	· Masters degree or equivalent level qualification (or comparable level of knowledge gained through experience) in Public Health, Epidemiology, Statistics or a related discipline.

· On the Public Health Register, or working towards registration by building a portfolio and attending additional Masters level modules as required.

· Degree (or comparable level of knowledge gained through experience) or training in statistics/ demography/epidemiology reflecting strong numeracy skills and understanding of statistical techniques.

· Knowledge and understanding of the essentials of public health and epidemiology.

· In depth knowledge of health related data sources and their limitations.

· Knowledge of complex analytical methods.
· Commitment to acquiring awareness and knowledge of Health and Safety policy and practice as it applies in their area of work

· Ability to co-operate and adhere to Health and Safety Policy, practices and instructions

	Experience
	· Substantial experience at a senior intelligence specialist level

· Expertise in the analysis, interpretation and presentation of highly complex data and methods to a variety of technical and non-technical audiences.

· Experience of managing/developing large datasets.
· Substantial experience in SQL and R.

· Significant experience with Tableau or Power BI
· Experience of using GIS/mapping packages.

· Significant experience of calculating and interpreting public health statistics and other related data sets.

	Skills and Abilities
	· Understanding of epidemiological methods.

· Quantitative research skills.

· Knowledge of information/data sources.

· Proven ability to interpret and analyse highly complex information and produce reports for a variety of audiences.

· Numerate and familiar with standard statistical concepts and packages (e.g. SPSS).

· Advanced knowledge of spreadsheet and database packages (Microsoft Excel,  SQL, R).

· Expertise in GIS/mapping software.

· Flexible to the needs of the service.

· Ability to work independently and as part of a team.

· Ability to meet deadlines.

· Ability to prioritise work.

· Attention to detail.

· Excellent communication skills.

	Equalities
	· To be able to demonstrate a commitment to the principles of Equalities and to be able to carry out duties in accordance with the Council’s Equalities Policy.

	Other Requirements
	-
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