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JOB DESCRIPTION

Job Title:

Independent Reviewing Officer / Safeguarding & Review Lead 
Directorate: 
Children Families and Learning
Section: 
Safeguarding and Review Service
Reports to: 

Independent Reviewing Officer Manager / Head of Safeguarding and Review Service
Client Group(s): 
Children and Families

Purpose of Job
· Independent Reviewing Officer (IRO) role including responsibility for review children’s care plans and ensuring these are progressed without delay and in keeping with their statutory rights and entitlements.

· Local Authority Designated Officer (LADO) role including the management of enquiries and investigations related to allegations against those who work with children and young people.
· To ensure efficient and effective inter-agency working in respect of the child protection system and of services to children looked after and the management of enquiries and investigations related to allegations against those who work with children and young people, through consultation and the chairing of complex meetings and reviews.  

Principle Accountabilities 
· To co-produce, critically analyse and evaluate plans in collaboration with others to meet families changing needs and circumstances.
· To work with colleagues across all relevant settings such as the Police, Education, Health, Voluntary and third sector organisations to develop and maintain agreed inter-agency thresholds for the investigation of children at risk and the assessment of children in need and families in need of support.
· Contribute to an effective information sharing system in respect of the corporate and inter-agency management of risk in child protection and allied activities. 

· To provide specialist child protection skills, knowledge, and expertise necessary for the effective assurance and review of assessment, planning and decision making; engaging reluctant parents; understanding the needs of children in need of help, care, and protection.
· To contribute to effective inter-agency working in respect of the child protection system and of services to children looked after, through the chairing of complex meetings and reviews in accordance with relevant statutory guidance and procedures to achieve safe, family focused decisions. 
· To provide safe guidance and advice to agencies in response to the effective management of allegations against those working with children in accordance with relevant statutory guidance and procedures.
· To demonstrate the skilful facilitation of a variety of meetings such as LADO strategy meetings about complex abuse involving allegations about registered carers, professionals or volunteers who work with children and young people. 
· To contribute specialist knowledge and experience in the creation of Policy and Procedural documents, working groups etc., including the inter-agency procedures. Disseminating changes and providing advice/consultation to operational staff and partner agencies. Where needed, to design and deliver Training sessions.
· To use strengths-based, relationship-based approach as demonstrated for example through the sharing of constructive feedback, to identify good practice, and to challenge where necessary. 
· To aim to resolve issues at the lowest level and where necessary to use relevant powers invested in the role, and as defined by the relevant statutory frameworks, to ensure that children’s rights and entitlements are both understood and met.
· To provide concise, accurate and defensible notes on the electronic database in accordance with standards and procedures. 
· To work within and actively promote the Councils Equality policy in relation to Service delivery and the conduct of personnel. Also participating with investigations and complaints.
· To collaborate and work in partnership with relevant organisations and schools in promoting and developing good practice in working with children to safeguard and promote their welfare.
· To promote the protection of children and young people from harm and abuse from professional staff and volunteers who may seek to harm children in their trust.

· To influence and lead the continuous development of professional practice and standards; contributing high standards of practice to create the optimum conditions needed for this complex work.

· To contribute to strategic oversight through consultation and the measurement of success against quality standards and performance indicators, the actions of the local authority, as a Corporate Parent, reviewing the assessed needs of Children in Care and the timely implementation of their Care Plans.

· To demonstrate and promote best practice in relation to allegations about professionals and volunteers who work with children and young people.

· To demonstrate and promote effective information sharing and recording necessary to achieve the corporate and inter-agency management of risk in child protection.

· To demonstrate and promote the protection of children and young people from harm and abuse from professional staff and volunteers who may seek to harm children in their trust.

· To show critical thinking, acknowledgement of professional differences and effective challenge within and between the family network and agencies.
 
General accountabilities


To undertake any such duties appropriate to the character and grade of the work as may be requested. Significant permanent changes in duties will require agreed revisions to be made to this job description. 


To make sense of and critically apply the statutory guidance, policy, and regulatory frameworks relevant to the area of work undertaken.

To work to and actively promote the Councils Equality policy and anti-racist pledge in relation to Service delivery and the conduct of personnel including participating with investigations and complaints.

To maintain Professional Social Work Standards and the requirements of professional registration, including working within the principles, standards and values underpinning professional practice.

To use supervision, peer reflection and review to support and meet continuing professional development and registration needs.

To uphold agreed standards and work to the Councils priorities, Performance Indicators, and other recorded targets - demonstrating commitment and accountability to service and work plans.

Interprets, comprehends, and applies relevant and up to date statutory guidance, procedures, and regulations.
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PERSON SPECIFICATION

Job Title: 
Independent Reviewing Officer/Safeguarding & Review Lead 
Directorate:
Children Families Learning
Section: 
Safeguarding and Review Service
	Criteria


	Essential Criteria

	Qualifications, Training and Knowledge
Experience 

Knowledge, Skill & Abilities 
	· DipSW or other relevant Social Work qualification 
· A relevant management qualification or systemic training. 
· Relevant post-qualifying learning and evidence of Continuing Professional Development (CPD). 
· Understands of the intersections of Black and minoritised individuals and communities including the impact of social and criminal injustices such as racism, discrimination, exclusion, and oppression.  
· Comprehensive, up to date knowledge of child protection and child development
· Sound knowledge of the roles of statutory and voluntary agencies involved in the social care, health and education of children and young people. 
· Significant period of qualified social work practice within a children's services safeguarding setting. 
· Significant period of management or supervisory experience in a children's services safeguarding setting.  
· Significant experience of managing complex and high-profile cases. 
· Practice shows a critical understanding of what the child's daily life is like, where this might not be straightforward. 
· Skilled in chairing complex meetings involving child, family, and multi-agency networks. 
· Ability to recognise the importance of listening to the views of the wider family and those who know the child well. 
· Demonstrates the specialist skills or expertise necessary for working with families whose engagement is reluctant or sporadic. 
· Able to work thoughtfully with the intersections of Black, minoritised and diverse communities. 
· Able to identify and promote appropriate responses to domestic abuse. 
· Able to utilise what is known from theory, research, and the evidence of what works to critically review and formulate robust plans. 
· Professionally curious, asks relevant questions and makes sure appropriate information is shared and sought. 
· Ability to develop and maintain effective working relationships and contributes to identifying and agreeing goals and objectives of teams and evaluates their effectiveness. 
· Demonstrates the ability to ensure compliance with the relevant legislative statutory frameworks, guidance, procedures and regulations for the effective help and protection of children and families.  
· Manages own time and competing demands effectively, works autonomously and knows when to see help and guidance.  
· Ability to critically appraise relevant research, practice development and service innovation. 



 
Principles, Standards & Values

Challenges discrimination and racism. We demonstrate a commitment to anti-racism and action.
· Promotes the rights, strengths and wellbeing of people, families, and communities. 
· Establishes and maintains the trust and confidence of people. 
· Is accountable for the quality of own practice and decisions made. 
· Maintains own continuing professional development. 
· Acts safely, respectfully and with professional integrity. 
· Promotes ethical practice and reports concerns. 
