
BRIGHTON & HOVE CITY COUNCIL

JOB DESCRIPTION
	Job Title:

	SEN Specialist Teacher – Learning & Communication

	Reports to:

	Senior SEN Specialist Teacher

	Department:
	Families, Children and Learning

	Section:

	Brighton & Hove Inclusion Support Service

	Strand:
	Learning and Communication


Purpose of the Job

This post is part of the Brighton & Hove Inclusion Support Service (BHISS). The post will provide advice, support and guidance for children and young people with SEND in their educational setting and in their home environment. Some of these children and young people may have a range of special educational needs and disabilities. To support them fully you will liaise closely with colleagues within BHISS. 

The post will be expected to provide professional challenge to schools and educational settings aimed at improving educational and vocational outcomes. Information gained from such challenge will be shared and considered with/by colleagues within the Service in order to enhance strategic improvement strategies.
The major focus of the role is to support the raising of standards and achievement for children and young people with SEND to ensure high quality educational and vocational outcomes, wherever possible through inclusion in mainstream settings.
Principal Accountabilities

To the Child/Young Person:
· To advise and support a range of educational settings in the construction of programmes of support for a caseload of children/young people with SEND.
· Where appropriate, to provide direct teaching to individual, or groups of, children and young people with SEND.

· Contribute to multiagency meetings in accordance with service practice.

· To contribute to the identification and assessment of children/young people, in accordance with the SEND Code of Practice and the statutory responsibilities of the Local Authority.

· To provide professional advice, including contributions for Statutory Assessment, Annual Reviews and Individual Education Plans.

· To assess, recommend, allocate and support access to specialist equipment and resources to support learning of children and young people on caseload.

· Advise on support for children and young people at home/in social situations/in a range of settings 

To the Family:

· To provide advice and guidance to parents/carers/families of children/young people with SEND to promote the development of effective learning and communication and also social and emotional skills, using strategies matched to the needs of the child or young person.

· To provide advice and guidance flexibly and across settings/environments that the child or young person may be accessing.

To the Educational Setting:

For children/young people on your caseload:
· provide advice to staff on the modification and differentiation of the school curriculum and assessment in order to promote high levels of attainment and achievement 
· provide advice to teaching/support staff to promote effective learning and communication strategies, social and emotional development. 

· provide challenge and support to educational settings to ensure that children and young people who have SEND  achieve to the maximum of their potential in accordance with the Service accountabilities.

· To promote the development and dissemination of good practice within and across educational settings.
To the Service:

· To contribute to the Service strategies delivery of high quality training of the workforce.

· To attend and participate in meetings, training, professional development and other Service activities to promote an effective and efficient Service.

· To work collaboratively with health, social care, community and voluntary sector and other agencies to support and promote the accountabilities of the Service.

· To promote and support the LA’s policies, particularly with relation to SEND, Inclusion and Equalities.

To Self:

· To maintain an up-to-date knowledge and understanding of legislation and educational developments, particularly those in relation to children and young people with SEND. 

· To maintain an awareness of current thinking and research in the related fields of social care and health services.

General Accountabilities

You must be prepared to implement the Council’s Equalities Policy at a level appropriate to the job and must at all times carry out your duties with due regard to the Council’s Equalities Policy.

You must be prepared to be responsible for the implementation of, and compliance with, the provisions of legislation relating to the health and safety of such employees and areas of the workplace as fall under your direct control and for complying with legislation relating to such works and contracts as are within your direct responsibility.

Your duties will be as set out in the above job description but please note that the Council reserves the right to update your job description, from time to time, to reflect changes in, or to, your job.  

You will be consulted about any proposed changes.

The list of duties in the job description should not be regarded as exclusive or exhaustive. 

BRIGHTON & HOVE CITY COUNCIL

PERSON SPECIFICATION

	Job Title:

	SEN Specialist Teacher

	Reports to:

	Senior SEN Specialist Teacher

	Grade:
	Teachers Pay and Conditions - MPS/UPS

Plus 1 SEN Allowance 

	Department:
	Families, Children and Learning

	Section:

	Brighton & Hove Inclusion Support Service

	Strand:
	Learning and Communication


Essential Criteria

	Job Related Education, Qualifications and Knowledge
	· Qualified Teacher Status (QTS)

	Experience
	· Experience of teaching children/young people in a college, school and/or pre-school setting.

· A minimum of two years recent experience of working with children and young people with SEND.
· Evidence of delivering workshops and training modules.
· Evidence of relevant training and development undertaken during current or recent employment and of a commitment to continuing professional development.

	Skills and Abilities
	· Proven experience of effecting change in the practice of others
· A flexible approach and a willingness to adapt to change

· Commitment to providing an efficient, effective and professional service.

· Commitment to team working.

· Recognition that the working environment can be stressful at times and be able to deal with each situation in an appropriate manner.
· Excellent communication skills with a wide range of service users: children/young people, parents/carers, teachers, teaching assistants, head teachers, SENCOs, professionals from other agencies/services, etc.

· Effective influencing and negotiating skills.

· The ability to demonstrate creativity in the development of working practices.

· The ability to work on own initiative and effectively utilise personal organisation strategies.

· The ability to present information clearly and concisely

· The ability to work in close partnership with parents, acknowledging, valuing and promoting their complementary expertise.
· IT skills, including word processing.


	Equalities
	· Awareness of, and commitment, to the Council’s Equalities Policy and be able to carry out duties in accordance with that policy

	Other Requirements
	· Ability to work flexibly including evenings when reasonably required.

· Mobility across the City.




Desirable Criteria

	Job Related Education, Qualifications and Knowledge
	· Additional qualification or training in an area of SEND

	Experience
	· Management in an educational setting



	Skills and Abilities
	

	Equalities
	· Knowledge of equal opportunities legislation and how it relates to SEND children/young people in educational and vocational training settings.

	Other Requirements
	· Awareness of the role of national and local SEND voluntary organisations and support groups with the provision of ideas and resources to support families, children/young people and schools.


