Brighton and Hove City Council

JOB DESCRIPTION

Post Title:
Lawyer – Social and Education Services 


 Team

Department:
Legal Services


Division:
Safeguarding and Litigation
Location:
Hove Town Hall
Grade:
M11 to M 9

Accountable to:
Senior Lawyer 

Main Purpose of Job

To provide legal services to Client Departments specifically specialised advice on Child Care Law and representation of the Council in Care Proceedings in all relevant Courts and to protect the Council against challenge.

Main Tasks

1. To act upon instructions to carry out the objectives of Client Departments, utilising the jobholder’s skill, expertise and knowledge, into full and lawful effect.

2. To advise Client Departments of their statutory duties and the legal and other consequences of proposed courses of action so as to enable them to give or modify instructions effectively.

3. To notify the Senior Lawyer of any instructions or events that would result in a breach by the Council or an individual of any legislation, common law, constitutional rule or rule of propriety or would constitute a course of action amounting to maladministration.

4. To independently maintain a demanding case load consisting of Child Care cases, prioritising work according to risk.
5. To represent the Council in Care Proceedings in a range of court settings.

6. To review the general activities of the Council in the areas of law and practice assigned to the post and to consider and propose alternative or different courses of action to ensure effective implementation of Client proposals or achievements of objectives or resolve Client problems and/or to ensure best practice within the Solicitor’s Office, particularly in the light of changes or developments in the law.

7. To ensure that all work is carried out to the standards required by the arrangement with the Client and by any policy or practice management standards adopted.

8. To be aware of the cost to the Client of individual activities, to make reasonable estimates of likely costs to Clients for the effective implementation of instructions, and to advise the Senior Lawyer in the event that such estimates or agreed fixed costs are likely to be exceeded.

9. To endorse and implement Client care policies.

10. To contribute to the effective running of Legal and Democratic Services.
11. To adhere to the Council’s Health and Safety Policy and agreed Codes of Practice.

12. To embrace and implement the Council’s Equalities Policy.

13. To undertake other duties appropriate to the grade and character of the work as may be reasonably required.

This job description sets out the duties of the post at the present time.  Such duties may vary from time to time without changing the general character of the duties or the level of responsibilities entailed.  Such variations cannot themselves justify a reconsideration of the grading of this post.

Signed ……………………………………………
Date ……………………………

PERSON SPECIFICATION

Department: Legal Services
Post Title: Lawyer – Social and Education Services Team
Grade:
M11 to M 9
Division:
Safeguarding and Litigation
	CRITERIA


	ESSENTIAL CRITERIA

	Job Related Knowledge, Skills and Abilities
	Lawyer posts cover a wide range of knowledge, skills and abilities.  This post specifically requires; 


	
	1
	Awareness of Council objectives and constraints and ability to communicate effectively with Client Officers and external contacts.

	
	2
	High quality negotiating, advisory and advocacy skills.

	
	3
	Awareness of cost of time and need for Client care.

	
	4
	Ability to independently manage a demanding case load and prioritise according to risk.

	
	5


	Knowledge of broad legal principles, with specific knowledge of  Child care law, in particular public law

	
	6


	Aptitude to embrace new areas of law and concepts and to develop specialist skills further.


	Experience
	

	
	Relevant legal experience is as follows:-



	
	Particular experience in Child Care Law and related Court proceedings.

	
	

	
	
	

	
	
	

	
	
	

	
	
	

	Education and  Qualifications
	Qualified Solicitor/Barrister/Legal Executive with at least two years post qualification experience of advising and representing parties in Child Care Law matters and proceedings. Evidence of Continuing Professional Development in the area of Child Care law. 

	Equalities
	To carry out all duties in accordance with the Council’s equalities policies.


