BRIGHTON AND HOVE CITY COUNCIL

JOB DESCRIPTION

JOB TITLE:         Music Specialist 
REPORTS TO:    Headteacher

DEPARTMENT:  Education

SECTION:            Westdene Primary School and Nursery
Purpose of Job

The Music Specialist is responsible for developing a dynamic, culturally inclusive music education. The role involves designing and delivering engaging music lessons and enrichment opportunities that reflect a wide range of musical traditions and lived experiences.
Key Responsibilities
· Promote, develop and support the delivery of high quality, inclusive music teaching and learning within the school. 
· Play a fundamental role in providing a broad and engaging music curriculum that is age-appropriate, celebrates diverse musical genres and traditions and meets the needs of all pupils.
· Maintain assessment records and report on pupil’s progress to class teachers, senior staff and to parents and carers.
· Collaborate with colleagues, across the city and beyond to plan and implement meaningful musical experiences and appropriate enrichment opportunities.
· Play a leading role in preparing children for performances, organising this alongside the admin team.
· Participate in training and reflective practice sessions as part of your ongoing professional development

· To lead professional development activities for music to promote staff’s confidence and knowledge in teaching music.
· To produce or support with any written reports as may be required.
· To evaluate learning in your subject and formulate appropriate action plans that will enhance learning and teaching, inspiring children to learn and make progress and promote high standards.
· Play a fundamental part in the life of the school community, supporting the school ethos.
PERSON SPECIFICATION
Knowledge and experience
Essential criteria

· Has a relevant qualification or background related to education or music. This could include formal qualifications such as HLTA status, apprenticeships, an education or music-related degree, or qualified teacher status. We also value equivalent experience gained through community music leadership, youth work, informal or family-based teaching, creative industry work, or other non-traditional routes into music and education.

· Demonstrated experience in or openness to teaching music from a wide range of cultural traditions, including African, Caribbean, South Asian, Latin American, Indigenous, and Middle Eastern music.
· Experience working with or within global majority communities, in schools, community music projects, faith groups, youth clubs, or informal educational settings.
· Commitment to continual learning and contributing to an anti-racist, equity-driven work environment.
Skills and Abilities

· Commitment to developing a music curriculum that reflects and celebrates the cultural identities of our pupils, including those from Black, Asian and other global majority communities.
· Enthusiasm and passion for music. 

· Ability to plan and deliver exciting and purposeful lessons that take account of previous learning and offer appropriate challenge for all. 

· Willingness to engage in self-reflection, and CPD to develop own practice.
· Ability to establish and maintain good relationships with children, colleagues, families and members of the governing body.
· Willingness to make a positive contribution to the full life of the school.

· Ability to communicate effectively to a range of audiences.

· Proficiency in the application of ICT to support learning.
Personal qualities

· High levels of drive and energy.

· Strong interpersonal skills

· A positive outlook on life and a good sense of humour.
· Ability to work well with others.
Desirable criteria

· Experience of leading music as a National Curriculum subject, or part of musical learning with different aims and attainment targets for specific age groups.
· Experience of delivering extra-curricular activities including music-based activities in school, after-school clubs, community arts programmes, or cultural events.
