BRIGHTON & HOVE CITY COUNCIL

JOB DESCRIPTION
	JOB TITLE:
	Educational Psychologist



	REPORTS TO:
	Principal Educational Psychologist/ Deputy PEP/ Senior EPs


	DEPARTMENT:
	Education and Learning: Families, Children and Wellbeing 


	SECTION:
	Brighton & Hove Inclusion Support Service (BHISS)

	
	


__________________________________________________________________

PURPOSE OF JOB
To undertake the full range of professional roles for Educational Psychologists including consultative, advisory, supportive, assessment, monitoring and clinical interventions on behalf of the Educational Psychology Service for the schools, parents, children and young people of Brighton and Hove.  
To contribute to strategic and systemic interventions that support schools in becoming more inclusive and meeting the needs of a wide range of children and young people.

PRINCIPAL ACCOUNTABILITIES
1. To provide consultation, advice, support, assessment and intervention to schools and colleagues on the educational, psychological, social, emotional and mental health needs of children and young people, including those with special educational needs and disabilities
2. To support the objectives of the Local Authority to improve outcomes for vulnerable children and young people and to work in partnership with other services and agencies towards related targets

3. To develop effective working partnerships and joined up support to children and young people with complex needs requiring a ‘Team Around the Family’ approach
4. To assume professional responsibility for delivery of the full range of Educational Psychology services to an assigned group of schools and to the wider community where the schools are based
5. To support schools to implement best practice from Local and National policy levels
6. To support Brighton and Hove to progress its Inclusion agenda, to reduce the need for EHCN assessments and to increase mainstream schools’ capacity to support vulnerable children, including SEND, within their locality
7. To support the LA in carrying out it’s statutory duties for the assessment of children in accordance with the SEND Code of Practice (0-25 years) 2014
8. To contribute to Annual Reviews of children with Education Health and Care Plans, in accordance with agreed arrangements
9. To work closely with colleagues and with other agencies/support services to provide co-ordinated assessment and intervention for vulnerable children and their families, including those with Special Educational Needs and Disabilities
10. To contribute to staff-development and INSET for schools and other teams on behalf of the City Council, including all aspects of psychology that are relevant to promoting successful inclusion, high achievement and early intervention for vulnerable groups
11. To contribute to the planning, evaluation and dissemination of projects, surveys and research programmes on behalf of the Council
12. To provide information support advice and guidance to parents about psychological and educational aspects of child development
13. To contribute to the collection, analysis and interpretation of a range of local and national data on need, provision and outcomes to inform and develop effective support to schools and communities
14. To attend and contribute to city wide strategic meetings to develop city wide policies
15. To keep diary and other records of service delivery in order to provide analysis and overview to the line manager of the range of professional activities undertaken as required
16. To further his/her/their own continued professional development, so as to maintain a high level of personal competence
17. To assist the Principal, Deputy Principal and Senior Educational Psychologists in carrying out general duties and meeting key targets and priorities of the service
Equalities
You must be prepared to implement the Council’s Equalities Policy at a level appropriate to the job and must at all times carry out your duties with due regard to the Council’s Equalities Policy.
Health and Safety
You must be prepared to be responsible for the implementation of, and compliance with, the provisions of legislation relating to the health and safety of such employees and areas of the workplace as fall under your direct control and for complying with legislation relating to such works and contracts as are within your direct responsibility.

General
You will be required to undertake such other duties appropriate to the grade and character of the work as may reasonably be required of you.  Therefore, the list of duties in this job description should not be regarded as exclusive or exhaustive.

Your duties will be set out in this job description but please note that the Council reserves the right to update your job description, from time to time, to reflect changes in, or to, your job.  You will be consulted about any proposed changes.  Significant permanent changes in duties and responsibilities will require agreed revisions to be made to this job description.  You will be consulted about any proposed changes.
BRIGHTON & HOVE CITY COUNCIL

PERSON SPECIFICATION

JOB TITLE:

Educational Psychologist

GRADE:

EP Soulbury (A) Salary Range Points 2 to 7 (up to 3 SPA points)
DEPARTMENT:
Education and Learning: Families, Children and Wellbeing
SECTION:

Brighton and Hove Inclusion Support Service
ESSENTIAL CRITERIA
	CRITERIA


	ESSENTIAL CRITERIA

	Job Related Education, Qualifications and Knowledge
	A University honours degree in Psychology or a qualification recognised as equivalent by the British Psychological Society

A recognised teaching qualification followed by a course of recognised post graduate professional qualification or a doctoral degree in Educational Psychology
Registered with the HCPC
Is able to demonstrate a sound knowledge of:-

· child and adolescent development and of common developmental problems

· the range of special educational needs and options for provision 

· the legislative framework within which LA educational psychology services operate

· the general framework of typical special needs policies and procedures in LAs

· modern techniques and strategies for educational and psychological assessment

· effective range of approaches to educational and psychological intervention, with individuals, groups and in an organisational context. 


	Experience
	· Able to provide evidence of direct personal experience with individual children/young people with a range of special educational needs.

· Able to provide evidence of effective involvement in the preparation and presentation of contributions to training. 

	Skills/Abilities


	· Able to provide evidence of effective skills in applying the knowledge specified above

· Able to show evidence of making effective relationships with children, young people, parents and teachers

· Able to communicate clearly, concisely and effectively in speech and in writing, avoiding unnecessary jargon

· Able to persuade and influence others

· Able to provide evidence of ability to negotiate effectively

· Ability to present self effectively and with authority 

· Ability to listen to what others say and to take genuine, serious account of their views 

· Evidence of ability to organise and prioritise own work and manage own time effectively

· Familiarity with computer usage for word processing, electronic mail and presentation purposes.


	Other Requirements
	· Good personal interaction skills and emotional integrity

· Show energy commitment and reliability in work contexts 

· commitment to working effectively 

· Commitment to working effectively as part of a multi-agency team and contribute positively to cohesion within the organisation 

· Capacity to take responsibility and to work without close supervision

· Ability to deal with change effectively and adapt to new situations with flexibility and resourcefulness.


	Equal Opportunities 
	· To be able to demonstrate a commitment to the principles of Equal Opportunities and be able to carry out duties in accordance with that policy.
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