Families, Children and Learning.

JOB DESCRIPTION

POST:

Pre School (SEN) Teacher Jeanne Saunders Centre
GRADE:                  Teachers main Scale/Upper Pay Scale

RESPONSIBLE TO: Deputy Head of Service

Main purpose of the job

The teacher will be part of the specialist team which provides advice, support and direct teaching to pre-school children with SEN, their early years setting, schools and their parents as appropriate, so that children can achieve their full educational potential.

Principal accountabilities

1. To teach an identified group of young children with SEN/D at the Jeanne Saunders Centre. To work in partnership with our designated Speech and Language Therapist and Educational Psychology Team to:

· Provide comprehensive assessment of each child’s needs across the EYFS 

· Identify appropriate strategies to address their needs

· Implement appropriate programmes of support

· Monitor the effectiveness of interventions and strategies

· Report accurately on each child’s progress

· Initiate and /or contribute to statutory assessments/ advice if and when required

2. To work closely with parents/carers to promote the development of effective learning, using strategies matched to the individual needs of each child.

3. To contribute alongside other professionals, to the identification, assessment and review of pre-school children with SEN/D, to enable the Local Authority (LA) to comply with its statutory responsibilities.

4. To provide advice and support to colleagues in early years settings to enable them to develop creative and effective ways of meeting the needs of young children with SEN.

5. To have responsibility for promoting and safeguarding the welfare of children and young people. 

Other accountabilities

a. To maintain records and to produce detailed reports of the educational development of each child on the caseload, in accordance with service guidelines.

b. To contribute to raising children’s achievement and learning opportunities through the delivery of a high quality early years curriculum, training and support.

c. To fulfil their role in safeguarding and child protection by following all policies and procedures that relate to this whether safeguarding themselves or any member of the centre’s community. To attend all annual safeguarding training and to put in to practice any recording, monitoring or reporting systems to the designated safeguarding lead, LADO or Front Door For Families. To contribute to the development and delivery of training relevant to pre-school SEN.

d. To provide effective first line day to day management, support and development for specialist nursery nurses and midday supervisory assistants working in the class team.
e. To promote collaborative working with other professional partners working with young children with SEN. Through effective liaison, to assist in promoting positive links with nurseries, schools the NHS, Social Care teams and other agencies.

f. To liaise with receiving schools so that appropriate support plans can be put in place on school entry.

g. To develop links with voluntary and other organisations, local and national initiatives.

h. To attend and participate in meetings, INSET and other professional development activities to ensure the development of good practice and to promote an effective and efficient service for children with a range of complex needs.

i. To keep abreast of legislation and educational developments, particularly those which affect the education of young children with SEN.

j. To carry out the above duties in accordance with Council and LA policies.

k. To undertake such other duties appropriate to the grade and character of the post as may reasonably be required.

Equalities

To uphold and carry out the duties of the post with due regard to the City Council’s Equalities Policy. You must also be prepared to be responsible for the implementation of, and compliance with, the provisions of legislation relating to the health and safety of such employees and areas of the workplace as fall under your direct control and for complying with legislation relating to such works and contracts as are within your direct responsibility.

The list of duties in the job description should not be regarded as exclusive or exhaustive. There will be other duties and requirements associated with your job and, in addition, as a term of your employment you may be required to undertake various other duties as may reasonably be required. Your duties will be as set out in the above job description but please note that the Council reserves the right to update your job description, from time to time, to reflect changes in, or to, your job.

PERSON SPECIFICATION

DIRECTORATE:   Families, Children and Learning



TEAM:                  Jeanne Saunders Centre

POST TITLE:        Pre School SEN Teacher
GRADE:                Teachers Main Scale/Upper Pay Scale 

	CRITERIA


	ESSENTIAL CRITERIA

	Job related knowledge:


	An understanding of recent general educational developments as they affect special education in general and the education of early years children with SEN/D in particular.

Working knowledge of the legislation relevant to the education of children with SEN/D.

A sound knowledge of early child development (particularly of early language development and child centred approaches to early years education.

A sound knowledge of the Early Years Foundation Stage Curriculum and supporting information/ documentation

To be able to assess the education needs of early years children, develop creative programmes of support and to monitor and evaluate children’s progress.

An understanding of Child Protection/Safeguarding policy and procedure and the Common Assessment Framework (CAF)



	Qualifications:
	Qualified Teacher Status

	Expérience:


	Evidence of excellent classroom practice and substantial experience of teaching nursery and/or reception aged children within the past 5 years.

Experience and evidence of successful teaching of early years children with SEN (minimum of 2 years recent experience of working with young children with SEN).

Experience of shaping and creating an exciting and enabling Early Years environment. 

Experience of effecting change in the practice of others.

Evidence of having undertaken a range of relevant in-service training.



	Skills and abilities:


	The ability to communicate effectively with a wide range of people: parents, teachers, headteachers, professionals from other agencies, etc.

The ability to work effectively as part of a team.

The ability to demonstrate positive, confident and sensitive management of people.

Effective influencing and negotiating skills.

The ability to demonstrate creativity in the development of working practices and attention to detail in its delivery.

The ability to present information clearly and concisely

The ability to work on own initiative and utilise effectively personal organisation strategies.

The willingness to be flexible and the ability to cope with change.

The ability to work in close partnership with parents, acknowledging, valuing and promoting their complementary expertise



	Equal opportunities
	Evidence of commitment to the principles of equalities in service delivery and employment. To be able to carry out duties in accordance with BHCC’s Equalities policies.



	Other requirements
	Ability to attend evening meetings when reasonably required.

Mobility across the City.

A willingness to work as a team player and contribute positively to achieve a common goal in support of the LEA’s policy of inclusion




