BRIGHTON & HOVE CITY COUNCIL

JOB DESCRIPTION

	JOB TITLE:
	Teacher 1.0 +SEN
Up to 3 posts available due to the expansion of the 
school


	
	

	REPORTS TO:
	Lead Teacher 

	
	

	DEPARTMENT:
	CHB Middle School

	
	

	SCHOOL:
	Central Hub Brighton


______________________________________________________________
PURPOSE OF JOB
As an effective member of the staff team, you will ensure that all children at Central Hub Brighton receive a vibrant and relevant education, enabling them to achieve their highest possible standards.

The purpose of the role is to teach students in a trauma informed, attachment aware team. Our ethos is to connect with students and support their further engagement in education.

The role includes planning, implementing, delivering and assessing a relevant and differentiated curriculum for our students to maximise their achievement and ensure their needs are met. 
Experience of teaching a range of subjects or a specialist in literacy or numeracy would be an advantage. The post-holder will support a variety of learning experiences which provide all students with the opportunity to achieve their individual potential.

You will work closely with the Head of School and TAs as well as a variety of professionals and parents/carers.

PRINCIPAL ACCOUNTABILITIES
1. Responsibility for promoting and safeguarding the welfare of children and young people you are responsible for, or comes into contact with.
2. Delivering and maintaining the effective implementation of school policies, schemes of work and related practice for all subjects but with particular emphasis on literacy and numeracy.

3. Oversee the continued care and welfare of pupils within your designated class.

4. Plan, prepare, deliver and assess lessons that enable each individual pupil to succeed.

5. Assist in building and maintaining positive relationships between parents, the local community, management committee and the school.

6. Plan and prepare modules and lessons for groups of students, which consider the distinct nature of the students, and to undertake a designated programme of teaching
7. Be aware of health and safety issues and work within the guidelines of the Health and Safety Policy.

8. This post will initially be based at the Connaught Road site with plans to move to a larger site the following year.

9. Ensure that ICT, Literacy, Numeracy, Citizenship, Careers, PSHE and SMSC are reflected in the teaching/learning experiences of students.
______________________________________________________________

Essential Criteria
Qualifications:

· Qualified Teacher Status (QTS) or equivalent.

· A degree or equivalent qualification in a relevant subject area (e.g., English, Maths, Science, or Humanities) is preferred.

· Training or a commitment to undertake training in SEMH, SEN or behaviour management.

Experience:

· At least 2 years of experience teaching in a special school, upper KS2 or at Key Stage 3.

· Demonstrable experience working with children with SEMH or other behavioural/mental health needs.

· Proven ability to manage challenging behaviours effectively using a range of strategies.

· Experience in differentiating lessons to meet the needs of students with various learning and behavioural needs.

· Experience working as part of a multidisciplinary team, including SENCOs, social workers, and other professionals.

Skills and Knowledge:

· Good understanding of the Key Stage 3 curriculum and the ability to adapt it for students with SEMH.

· Ability to create and maintain a positive learning environment through effective behaviour management techniques.

· Ability to adapt teaching strategies for students with diverse needs and learning styles

· Strong verbal and written communication skills, with the ability to communicate effectively with students, parents, and colleagues.

· Ability to assess students’ progress and plan accordingly to support their development and learning.

· Sound knowledge of safeguarding protocols, and the ability to work in accordance with school policies to protect students' welfare.

Personal Attributes:

· Empathy and Patience: The ability to understand and respond sensitively to students' social, emotional, and behavioural needs. 

· Resilience and Flexibility: Ability to remain calm and positive under pressure, while being adaptable to changing circumstances.

· Creativity: Innovative and creative approaches to engaging students and making learning relevant and enjoyable.

· Organisational Skills: Strong time-management and organisational skills, including the ability to plan and manage multiple tasks effectively.

· A willingness to participate in professional development opportunities, particularly in SEMH and teaching techniques.

· A willingness to work collaboratively with teaching assistants, other teachers, and support staff to achieve the best outcomes for students.

· A high standard of professional conduct, including confidentiality, integrity, and respect for students and colleagues.

Other Requirements:

· Clear Enhanced DBS Check: Successful candidates must undergo a Disclosure and Barring Service (DBS) check.

· Commitment to the Schools Values: A strong commitment to the ethos, values, and vision of the school.

The list of duties in the job description should not be regarded as exclusive or exhaustive.  

There will be other duties and requirements associated with your job and, in addition, as a term of your employment you may be required to undertake various other duties as may reasonably be required.

Your duties will be as set out in the above job description but please note that the Council reserves the right to update your job description, from time to time, to reflect changes in, or to, your job. You will be consulted about any proposed changes.

Encouraging a diverse workforce
Our city is known and loved for its diversity. Not only is the mixture of people, culture and skills vital to the economic and social development of the city, it's what makes Brighton & Hove such a great place to live, work and visit. We are committed to developing and retaining a workforce that is representative of the diverse communities we serve so we welcome applications from individuals from all backgrounds. In order to achieve our aims of proportionate representation, we particularly encourage applicants from a BME or White Other background as well as those who identify as disabled, male or trans
