
BRIGHTON & HOVE CITY COUNCIL

JOB DESCRIPTION 
	Job Title:

	Education Safeguarding Officer

	Reports to:

	Virtual School Lead

	Department:
	Families, Children & Learning

	Section:

	Education and Skills


Purpose of the Job:
To monitor, advise and support schools (through their Headteachers) in all aspects of safeguarding. This will include schools liaison with Ofsted as well as being the link between schools and the Brighton & Hove Safeguarding Children Partnership (BHSCP).
To be responsible for education, as an agency, within the Front Door For Families and be the single point of contact to manage and direct any safeguarding concerns for children and young people within schools and educational settings across the city.
Principal Accountabilities

1. To be the single point of contact to manage and direct any safeguarding concerns for children and young people within schools and educational settings across the city and to be accountable for any advice or guidance issued.

2. To be responsible for education, as a partner agency, within the Front Door For Families.  In terms of time this forms a significant part of the role, requiring close liaison, consultation and negotiations with Social Care, Police and Health colleagues, and contact with schools to gather welfare information on live referrals, in order to meet strict daily deadlines.
3. To manage the interface of education (including schools) within multiagency safeguarding initiatives e.g. Prevent, Child Sexual Exploitation and Female Genital Mutilation.  This will include interpreting information and disseminating as appropriate, to ensure that individuals and teams are able to fulfil their responsibilities as per the statutory guidance: Working Together To Keep Children Safe 2021
4. To direct the Section 175 audit of safeguarding arrangements within all educational settings across the city, and evaluate and analyse the resulting data, devising intervention plans where necessary.   To report these to, and be accountable to, Directorate Management Teams (DMT) and the Families, Children and Learning Committee for these outcomes.  Equally to share these outcomes with, and be accountable to the BHSCP. 
5. To coordinate completion of the Brighton & Hove Safeguarding Children Partnership (BHSCP) Section 11 audit for the Brighton and Hove City Council Education and Skills Directorate. Liaise with and support Heads of Service within the Directorate to create an action plan and report this to DMT and the BHSCP. Provide updates to the BHSCP accordingly.

6. Investigate safeguarding concerns within schools and other educational settings and report the analysis of these to the Local Authority and statutory bodies such as Ofsted.  Hold schools to account against statutory guidance: Keeping Children Safe In Education 2021 and provide challenge and support to ensure that any issues are rectified without delay and that children are not placed at risk.

7. Provide leadership and direction to safeguarding leads from educational settings across the city through a structured and dynamic network which strategically supports schools with meeting their statutory responsibilities, and contributes towards building their capacity to identify and manage risk effectively and to identify children/families in need of further support or safeguarding.  This will include Identifying and completing appropriate training, networking and keeping up to date with statutory guidance to ensure ongoing expertise and authority within safeguarding.
8. Provide group supervision to Designated Safeguarding Leads through the Safeguarding Network and 1:1 advice.
9. Provide up to date, accurate and compliant safeguarding advice and direction to schools, in the form of model policies and written guidance.  Provide advice to headteachers and other staff on all matters related to safeguarding.  This will include supporting schools during school inspection or communicating with Ofsted or the BHSCP.
10. Identify and design opportunities, for the delivery of traded services within safeguarding, to generate income for the Local Authority which can be reinvested in initiatives relating to Child Protection.  To take the lead on these initiatives and be responsible for all finances associated with these traded services.
General Accountabilities
The post holder must be prepared to implement the Council’s Equalities policy at a level appropriate to the job and must at all times carry out his/her duties with due regard to the Council’s Equalities Policy.
The post holder will be responsible for the implementation of, and adhere to the provisions of, legislation relating to the health and safety of such employees and areas of the workplace as fall under the direct control of the post holder and for complying with legislation relating to such works and contracts as are within the direct responsibility of the post holder.

Your duties will be as set out in the above job description but please note that the Council reserves the right to update your job description, from time to time, to reflect changes in, or to, your job. You will be consulted about any proposed changes.

The list of duties in the job description should not be regarded as exclusive or exhaustive. 

There will be other duties and requirements associated with your job and, in addition, as a term of your employment you may be required to undertake various other duties as may reasonably be required.

BRIGHTON & HOVE CITY COUNCIL

PERSON SPECIFICATION

	Job Title:

	Education Safeguarding Officer

	Reports to:

	Virtual School Lead

	Department:
	Families, Children & Learning

	Section:

	Education and Skills


Essential Criteria

	Job Related Education, Qualifications and Knowledge
	· University degree or equivalent qualification.

· Qualified Teacher Status. 
· Knowledge of relevant legislation, national standards, initiatives, systems, procedures and policies in Safeguarding and Child Protection.
· Understanding of the key national agendas in education and the principles of effective intervention and support in schools.

· Current knowledge of OFSTED requirements in relation to safeguarding, including promotion of specific safeguarding issues such as Prevent and CSE.



	Experience
	· Safeguarding/Child protection practice experience within a school setting.

· Experience of working with conflict and dissent.
· Experience of delivery of complex information to groups, including training programmes.



	Skills and Abilities
	· Ability to interpret legislation and guidelines and provide clear guidance and advice to a range of audiences based on this.
· Ability to write clear and concise evidence-based reports for a wide audience, including school leaders, Children’s Services senior managers, OFSTED and the BHSCP.
· Highly developed interpersonal and presentation skills, including the ability to explain clearly complex education-related safeguarding information to a wide range of professionals.

· Able to prioritise and manage own workload; to set and meet tight deadlines working in a structured manner in a pressurised environment.

· Able to challenge current practices in a professional and constructive way and identify solutions and ways forward.

· Able to work as part of a team and identify opportunities for working with colleagues.

· Competent user of common ICT applications such as Microsoft Word, Excel, PowerPoint and Outlook.
· Able to lead and support staff in schools to develop safeguarding strategy and operational systems


	Equalities
	· To be able to demonstrate a commitment to the principles of Equalities and to be able to carry out duties in accordance with the Council’s Equalities Policy.


	Other Requirements
	· To hold a full valid driving licence with the ability to drive.


