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Brighton & Hove




JOB DESCRIPTION

	Job Title:

	Education Adviser for Children in Care and Children Previously in Care


	Reports to:

	Virtual School Lead, Virtual School for Children in Care, Children Previously in Care and Children with a Social Worker.


	Department:
	Families, Children & Learning


	Section:

	Education and Skills



Purpose of the job 
· To improve the level of educational achievement and outcomes for children and young people (YP) in care (CiC) and those previously in Care (PiC) and close the attainment gap.
· To work strategically with schools and colleges, to ensure barriers to learning are removed and to ensure Pupil Premium Plus is used effectively to support rapid progress and excellent attendance.
· Work with schools, colleges, social workers and fostering services to ensure the quality of Personal Education Plans (PEPs) for children and young people in care are high: that they are effective in supporting good progress and reflect the voice of the child or young person.
· To lead work with schools, colleges social workers, foster carers and other professionals to ensure aspirations for CiC, PiC and Children with a Social Worker (CSW) are high and that they meet their full potential. 

Principal Accountabilities
· To work as a member of the Virtual School (VS) senior leadership team to improve educational achievement and outcomes for CiC, PiC and CSW.
· To work strategically with social workers, designated teachers and carers to develop and implement high quality Personal Education Plans which focus on educational progress, promote high expectations and meet the needs of children and young people in care and previously in care. 

· Advise and support professionals in education and social care on a range of evidence-based interventions; ensuring all agencies are highly aspirational for the educational attainment, outcomes, and experiences for all CiC, PiC and CSW.
· Challenge expectations around attendance for CiC and young people in care; coordinate multi-agency teams around CiC whose attendance is low, and work with the VS Lead to support a multi-agency attendance strategy.
· Work to further develop an effective training offer for schools, colleges, social workers and foster carers to support children and young people in care, children previously in care and children with a social worker to meet their full educational potential.
· Have strategic oversight of a caseload of CiC to ensure their PEPs are of a high quality; that support is in place to secure good progress and attendance.
· Utilize contextual and outcome data for CiC, PiC and CSW in order to identify patterns and correlations, to inform priorities and practice.
· Take a lead role in ensuring schools develop effective systems to support CiC, PiC and CSW so that educational provision for these children and young people is of a high quality and their educational potential is fulfilled. 

· To undertake any other tasks commensurate with the grading of the post for Education Adviser for CiC and PiC, including projects and administration that supports the developments of the whole Virtual School.
General accountabilities

· To be aware of the council’s aims, organisational values and behaviours and their impact on this post.

· To participate in the council’s performance management processes.

· To carry out the duties of the post in accordance with the council’s diversity policy.

· To undertake available training opportunities and show a commitment to educational matters.

· Continuous development, to maximise your potential and ensure the efficient and effective delivery of city council services.

Equalities

To implement and adhere to the council’s equalities and health & safety policies at the level appropriate to the job and carry out duties with regard to these policies.

Health and Safety

You must be prepared to be responsible for the implementation of, and compliance with, the provisions of legislation relating to the health and safety of such employees and areas of the workplace as fall under your direct control and for complying with legislations relating to such works and contracts as are within your direct responsibility. 

To carry out all duties and responsibilities with reasonable care for the health and safety of you and any other persons who may be affected by your acts or omissions at work and to co-operate fully with the city council in health and safety matters.
General 

Your duties will be as set out in the above job description but please note that the council reserves the right to update your job description, from time to time, to reflect changes in, or to, your job.  

The list of duties in the job description should not be regarded as exclusive or exhaustive. There will be other duties and requirements associated with your job and, in addition, as a term of your employment you may be required to undertake various other duties as may reasonably be required.

You will be consulted about any proposed changes.
The enhanced Criminal Records Bureau Disclosure process applies to this post.
PERSON SPECIFICATION

	Job Title:

	Education Adviser for Children in Care and Children Previously in Care

	Reports to:

	Virtual School Lead

	Department:
	Families, Children & Learning

	Section:

	Education & Skills


                                                        Essential Criteria

	Job Related Education, Qualifications and Knowledge


	· Degree level or equivalent 

· Qualified teacher status 

· Excellent working knowledge and understanding of current educational practice and assessment.
· Knowledge and understanding of how to raise standards for disadvantaged/ vulnerable children.

· A high level of understanding of the educational and social care needs of disavantaged children.

· Evidence or completion of recent and appropriate professional development

· Knowledge and understanding of how to carry out effective partnership working
· Knowledge of appropriate safeguarding practices in schools.

	Experience 
	· Experience of middle or senior leadership in primary, secondary or special school, or school improvement role in Local Authority or other organisation

· Experience of leading on whole school or Local Authority initiatives or change across an organisation

· Experience of successful project management for planning and implementing change

· Experience of enhancing education outcomes for disadvantaged and vulnerable groups

· Experience of working with a range of professionals on work relating to children and familes
· Experience of working in effective partnerships with schools and in educational settings

· Knowledge of policies, statutory regulations and guidance relating to safeguarding and child protection
· Knowledge of relevant legislation, guidance and practices and their implications, in relation to the education of children in care, those previously in care and children with a social worker.

	Skills and Abilities
	· Knowledge and understanding of current good practice with respect to improving the educational outcomes of Children in Care, Children Previously in Care and Children with a Social Worker.
· Ability to encourage schools to further improve all aspects of provision for vulnerable children and young people.
· Highly effective communication and interpersonal skills. This includes the ability to influence and change behaviour of a range of professionals working with children and young people to maximise educational outcomes.
· Experienced in data analysis of attainment and progress and producing complex, detailed written reports.
· Able to consistently work in a sensitive and professional manner with internal and external colleagues.
· Skilled in working in a collaborative way to strengthen school sustainability in working with children with care experience.
· Ability to manage own time and prioritise tasks whilst responding to direction and service/local priorities.
· Ability to independently interpret and analyse varied and complex information or situations and provide solutions.
· Clear understanding of school improvement and a strong commitment to challenge and drive change.
· Commitment to safeguarding and promoting the welfare for children and young people in care and previously in care.
· Ability to lead and promote open discussion and develop shared ownership and commitment to change; deal sensitively with people and resolve conflict; and inspire confidence

· Abiltiy to identify local and national trends that will impact on Children in Care, Children Previously in Care and Children with a Social Worker.


	Equalities
	· An understanding of and a commitment to promoting anti-discriminatory practice within the team and to carry out duties in accordance with the council’s equalities policy.


	Other Requirements

	· Ability to be mobile across Brighton and Hove 
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