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JOB DESCRIPTION

JOB TITLE:
Apprentice Gardener
REPORTS TO:
Deputy Team Leader
DEPARTMENT:
City Services
SECTION:
Cityparks

PURPOSE OF JOB
· To learn to undertake grounds maintenance and horticultural work safely and to a high standard in public parks, playing fields, landscaped areas and similar open spaces, as directed, using a range of horticultural tools, equipment and vehicles. 
· To undertake the Horticulture and Landscape Operative Level 2 standard apprenticeship
PRINCIPAL ACCOUNTABILITIES
1. Uphold the council’s values and its equality policies.
2. Follow and comply with Health and Safety best practice appropriate to the role.
3. To gain knowledge to carry out routine horticultural operations, e.g. mowing, strimming, hedge trimming, planting, and pruning, rotovating, site preparation, turfing, seeding, weeding, in order to contribute to the enhancement of public open spaces and provide customer satisfaction for users of outdoor facilities. 

4. To gain knowledge in operating and maintaining a wide range of horticultural machinery e.g. rotary and cylinder mowers, strimmers, hedge trimmers, rotovators, turf-lifters, over-seeders, blowers. 

5. To assist in more advanced horticultural operations e.g. pruning and planting bedding. 

6. To develop skills to identify the most common horticultural pests and diseases and determine and carry out an appropriate method of eradication, in line with current legislation. 

7. To carry out cleansing duties to include litter clearance, litter bin emptying, the removal of fly-tipping and cleaning changing rooms. 

8. To erect sports equipment and assist with marking out sports pitches. 

9. To learn to identify hazards and take remedial action and report hazard to Team Leader. To adhere to Health and Safety policies and abide by any risk assessments provided.

10. To carry out playground inspections and complete reports to ensure that they are maintained in line with agreed standards. 

11. To learn to undertake pre-use checks and basic maintenance on tools, equipment, machinery and vehicles to ensure they are in good and safe working order and that Health and Safety considerations are taken into account in its operation, reporting any defects to the Team Leader. 

12. To report any damage caused by bad weather or by public vandalism to the appropriate person to ensure that it is rectified as soon as practicable. Postholders will make areas safe where possible prior to any other work being carried out, i.e. taping it off, removing broken glass etc. 

13. To report disorderly conduct by the public to more senior staff and provide advice on local bylaws. in order to help reduce or avoid disorderly conduct
14. To effectively assist higher graded staff with advanced activities when situation demands with appropriate supervision.

15. To complete all college study, course work and assignments and attend course at Plumpton College 

GENERAL ACCOUNTABILITIES
· To undertake such other duties appropriate to the grade and character of the work as may be reasonably required. 

· Your duties will be as set out in the above job description but please note that the Council reserves the right to update your job description, from time to time, to reflect changes in, or to, your job.

Functional Skills

English and Maths - Where an apprentice is 16-18yrs at the commencement of the apprenticeship, if the relevant English and Maths level has not been achieved or cannot be evidenced, the apprentice will be expected to work towards Functional Skills in these areas during the apprenticeship. This does not apply to 19+ unless it is a specific requirement of the apprenticeship or requested.

Please note, if the role requires a certain Level of English and Maths as an Essential Criteria, this will be listed on the Job Description under Education, Qualifications and Knowledge and will be a requirement to apply and not be able to be studied.
PERSON SPECIFICATION

JOB TITLE:
Apprentice Gardener
REPORTS TO:
Assistant Team Leader
DIRECTORATE:
Economy Environment & Culture

SECTION:
Cityparks

	CRITERIA

	ESSENTIAL CRITERIA

	Job Related Education and Qualifications and Knowledge
	· Knowledge of basic horticultural practices 

· Awareness of outdoor risks and hazards

· Awareness of basic health and safety in relation to machinery, equipment and tools


	Experience
	· Experience of horticulture or gardening (This does not necessarily have to be through paid employment) 



	Skills/Abilities


	· Ability to carry out basic tasks without supervision

· Ability to listen with care and attention and understand and follow instructions 

· Ability to deliver high quality and productive work 

· Ability to communicate effectively and deal courteously with a range of people 

· Ability to carry out manual work

· Ability to work as part of a team
· Willingness to use a wide range of gardening machinery 

· Awareness of the need to identify and report hazards 

· Ability to maintain accurate records 



	Equalities 

Other Requirements
	· To be able to demonstrate a commitment to the principles of Equalities and to be able to carry out duties in accordance with the Council’s Equalities Policy.  
· All staff are required to uphold the Council’s policies and communicate with diverse members of the public

· Awareness of the need to identify hazards in all areas of responsibility and the ability to assess and manage the associated risks

· Required to work in all weathers
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HARDEST PART OF THE JOB

· Performing some tasks for long periods in an uncomfortable position, e.g. bending when planting.  

· Whilst carrying out duties the post holder will come into contact with dog faeces, broken glass and possibly syringes. 

· Working in all weather conditions subject to risk assessment. 
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