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                BRIGHTON & HOVE CITY COUNCIL             JIN 3768
JOB DESCRIPTION QUESTIONNAIRE

	Job Title:

	Kinship Care Support Officer

	Reports to:

	Pod Manager – Kinship Care Team

	Department:
	Children’s Safeguarding & Care

	Section:

	Permanence 


Purpose of the Job

To provide support services to family and friends carers to promote placement stability and positive outcomes for children in care, and subject to special guardianship.
Principal Accountabilities
1. To assess the support needs of Kinship carers to determine the most appropriate intervention to enhance the quality of care provided to children previously in care
2. To deliver focussed and specialist interventions including direct work with children and their carers to promote placement stability and positive outcomes for children previously in care
3. To provide telephone and face to face advice and support to Kinship carers through the kinship care support service, offering short-term interventions
4. To deliver training to kinship carers to enhance their skills and knowledge in order to promote positive outcomes for children in their care
5. To facilitate regular support groups for kinship carers to discuss issues and provide opportunities for learning and peer support
6. To work with professionals in the team around the family to enhance the care provided by kinship carers to promote positive outcomes for children previously in care

General Accountabilities

·  To actively participate in team meetings, supervision, staff development programmes and training, both mandatory and developmental.

· To read and comply with the council’s policies. 

· To uphold the Council’s policies for anti-discriminatory practice and equality of opportunity.

· To uphold the Council’s and other departments’ Health and Safety requirements, particularly with regard to agreed codes of practice and safe methods of working

Your duties will be as set out in the above job description but please note that the Council reserves the right to update your job description, from time to time, to reflect changes in, or to, your job.  

You will be consulted about any proposed changes.

The list of duties in the job description should not be regarded as exclusive or exhaustive. 

There will be other duties and requirements associated with your job and, in addition, as a term of your employment you may be required to undertake various other duties as may reasonably be required.
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PERSON SPECIFICATION

	Job Title:

	Kinship Care Support Officer

	Reports to:

	Pod Manager – Kinship Care Team 

	Department:
	Children’s Safeguarding & Care

	Section:

	Permanence


Essential Criteria

	Job Related Education, Qualifications and Knowledge
	· Educated to A level of equivalent experience or qualification (NVQ, etc)

· Good knowledge of child development.

· Understanding of the principles of good childcare practice and the needs of children who may have experienced harm.

· Understanding of the value base and service provision in Families, Children & Learning, Safeguarding & Care directorate
· Good knowledge  of child protection procedures and the responsibilities of the Families, Children & Learning,
Safeguarding & Care directorate and other agencies in ensuring that children in need of protection receive an appropriate service.   
· Good knowledge and understanding of the complexities of kinship care.
· Knowledge of Special Guardianship Regulations (2005), and Special Guardianship (Amendment) Regulations 2016.
  

	Experience
	· Demonstrable experience of working with young people or their families in a successful way. (This is not limited to paid employment)
· Good experience and understanding of the complexities of kinship care.
· Experience of delivering training or group work
· Experience of working in detailed observation situations and reporting/analysiing on what is seen and heard and producing an assessment. 


	Skills and Abilities
	· Ability to demonstrate understanding of, and commitment to, the promotion of appropriate cultural, religious and ethnic life experiences for children.
· Ability to engage with kinship carers and to assist them with problem solving, advise them appropriately,  advocate on their behalf when necessary and contribute to development of the family & friends support offer. 

· Ability to provide a safe and stimulating environment when working with children and to communicate with, listen to and make observations on children. 
· Ability to manage and contain potentially volatile situations and difficult behaviour.
· Ability to communicate clearly in writing and interpersonally with a broard range of people from young children to adult’s, members of the public and other professionals.
· Ability to use initiative, organise workloads when under pressures of time and conflicting priorities and work flexibly and independently 
· Ability to work with confidential issues and act in a non-judgemental way.

· Ability to demonstrate a commitment to service users participation.


	Equalities
	· To be able to demonstrate a commitment to the principles of Equalities and to be able to carry out duties in accordance with the Council’s Equalities Policy.
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